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Review Form 1.6

PART 1: Review Comments

Reviewer's comment

Author’s comment (if agreed with reviewer, correct
the manuscript and highlight that part in the
manuscript. It is mandatory that authors should write
his/her feedback here)

Compulsory REVISION comments

Dear Author(s)
Congratulations on your work, it reads well and well written
| have some recommendations
1. Abstract
Background: please emphasize on your aim of the study and mentioned it clearly, not in the method part,
Methods: please, add more data about setting, period in one sentence, and more details about t method of
questionnaire language, distribution, sampling and data collection approach.
Result part
The data were analysed using analysis of variance (ANOVA) and t-tests to identify the differences in
organisational commitment and organisational climate among participants’ characteristics. Correlation analysis
was used to identify the relationship between organisational commitment and organisational climate.
Please move it to methods part
We found in-the-study that nurses are significantly influenced by the continuance commitment component and
communication dimension. From-this-study; it is evident that improving organisational climate leads to an increase
in nurses’ commitment.
Please, results part should contains numbers of each important result, here it sounds as conclusion not
result
Conclusion: I recommend if you shorten it.
2. Introduction
| recommend if you shorten it to 4-5 paragraphs, each one has an idea and pave for the next idea without idea
repetition
3. Methodology
Please change it to methods not methodology
*This study employed a quantitative cross-sectional method to explore the impact of organisational climate on
nurses’ commitment in Saudi Arabian public hospitals.
Please change to design not method, and | guess you explored the correlation only and not the impact, please
correct
Subtitles: some end with full stop punctuation but others not, please follow journal instructions
Sample size: please add the calculation formula and explain the meant of each of its component in your study.
4. Results
Age groups: please explain the idea behind your categorization and add to discussion part
Table 4.2: all are explained in the text, please omit it
Table 4.3: please add £SD beside the mean (in the table head)
Table 4.4: all are explained in the text, please omit it

I recommend if you go further in your investigation to use regression, | think your data allow for that. And then your
results will be more valuable

Minor REVISION comments

Optional/General comments
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Reviewer's comment

IAuthor’s comment (if agreed with reviewer, correct the manuscript and highlight
that part in the manuscript. It is mandatory that authors should write his/her
feedback here)

Are there ethical issues in this manuscript?

(If yes, Kindly please write down the ethical issues here in details)
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