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Compulsory REVISION comments 
 
1. Is the manuscript important for scientific community? 
      (Please write few sentences on this manuscript) 
 
2. Is the title of the article suitable? 

(If not please suggest an alternative title) 
 

3. Is the abstract of the article comprehensive? 
 
4. Are subsections and structure of the manuscript appropriate? 

 
5. Do you think the manuscript is scientifically correct? 

 
6. Are the references sufficient and recent? If you have suggestion of 

additional references, please mention in the review form. 
 
(Apart from above mentioned 6 points, reviewers are free to provide 
additional suggestions/comments) 
 

 
 

1. Review 
The manuscript sounds incredibly important for the scientific community. It explores the role of 
innovative work behaviour as an intervening variable in the relationship between 
transformational leadership and information sharing on employee performance. This research 
has the potential to contribute valuable insights to our understanding of how leadership styles 
and information sharing impact employee performance. 
 
By investigating the mediating effect of innovative work behaviour, this manuscript sheds light 
on the mechanisms through which transformational leadership and information sharing can 
positively influence employee performance. This knowledge can be invaluable for organizations 
and leaders seeking to enhance employee productivity and overall performance. 
 
The scientific community greatly values research that delves into the complexities of workplace 
dynamics and provides evidence-based insights. This manuscript has the potential to contribute 
to the existing body of knowledge in the field of organizational behaviour and leadership. 
 
If you have access to the full manuscript, I encourage you to read it and explore the findings in 
more detail. It's always exciting to stay up-to-date with the latest research and gain new 
perspectives on how various factors impact employee performance. 
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