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Perception of Farm women towards MGNREGA scheme in Rohtas district of Bihar

Abstract

The goal of the study is to find out the perception of women towards the MANREGA Scheme
for the period December —February 2023 in Rohtas district of Bihar.-120-randomly chosen
respondents who completed a pre-tested schedule provided the data. The proper statistical tools
were used to tabulate, analyse, and interpret the acquired data. According to.the study, the
majority of the respondents (50.83) were middle-aged, and the maximum number of farmers had
marginal (45.83) types of land holdings. A majority of the respondents had a medium level of
perception about the scheme; 28.33 percent had a low level of perception; and 24.17 percent had
a high level of perception of the improved MGNREGA programme.
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Introduction:

The National Rural Employment Guarantee Act (NREGA) was enacted in September 5, 2005. It
came into force on February 2, 2006, and it was implemented in a phase manner. In phase -1 the
programme was introduced in 200 most backward districts of the country. It was implemented in
additional 130 districts in 2007-08 under phase — 1, the scheme was extended to the remaining
274 rural districts of India from April 1, 2008 in phase — I1l. NREGA now covers all rural areas
of the.country. The NREGA has been renamed as MGNREGA in October 2, 2009. The Act
provides a legal guarantee of 100 days work in a financial year to every rural household whose
adult members are willing to do unskilled manual work at a directive minimum wage rate. The
empowerment of rural women is crucial for the development of the rural Bharat. Women have to
empower themselves from below in order to make the government to empower them from above.
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The MGNREGA has positive impact on empowerment and employment pattern of women in
recent years. With this scheme Women participation has increased significantly and perceived it
giving them a sense of independence and security. Women play an important role in the growth
of the society as well as the country. Therefore, it is very important to empower the women,
refers to the influence of decision making of their own. MGNREGA'’s aim is to create durable
assets and strengthening the livelihood resource base of the rural poor. These.include water
conservation, water harvesting structure, drought proofing including afforestation and tree
plantation, horticulture plantation, provision of irrigation facilities andland . development.
MGNREGA arrived as an unprecedented opportunity for rural India as it guarantees one of the
crucial rights- right to work, envisaged in the article 41 of the Indian constitution. The
MGNREGA has the potential to provide “big push” in India’s regions of distress. The scheme
also provides protection to all those involved in social auditing. State governments on their part
should ensure that the scheme runs properly and transparently so.that it fully benefits the rural
poor. This has reduced rural-urban migration, .improved food security, generated employment
with dignity, brought about the economic empowerment of women, created sustainable
community assets and raised the standard of living of beneficiaries.

According to Sharma (2011, 2010), MGNREGA marks a significant departure to supply driven
work based employment policies and-makes @ transition to right-based demand driven policy.
MGNREGA has its inspiration from. the Employment Guarantee Scheme (MEGS) of
Maharashtra, which ‘conceived as a:drought relief measure in the years 1972-73 and later got
converted into a legal.guarantee programme in the year 1975. The MEGS had several distinctive
policy design features and was first of its kind policy based on entitlement based approach and a
demand-driven work based employment policies.

MGNREGA workers represent the most economically and socially under privileged sections of
society. Mostly, these workers are under nourished, with poor opportunity for health care.
Therefore, there is need to bring about a convergence of child care, nutrition, health and
education programmes at MGNREGA sites. The government is fully aware that there is scope to
expand activities under NREGA. The programme can become an instrument to make individuals
to become self-sufficient and to give them an opportunity for development in their panchayats It
also helps to improve both food security and human development index. MGNREGA scheme



also provides protection to all those involved in social auditing. State governments on their part
should ensure that the scheme runs properly and transparently so that it fully benefits the rural
poor. This has reduced rural-urban migration, improved food security, generated employment
with dignity. Besides the legal guarantee of 100 days of work in a financial year, NREGA
households are also assured of basic minimum income. Higher incomes are expected to raise
household savings, accelerating economic diversification and household investments in human
capital. Several efforts have been done by the state government and also by some reputed NGOs

but expected outcomes where not found.

. Materials and Methods:

The research study was conducted in Rohtas district of Bihar start during the year December —
February 2023. Rohtas district was purposively selected for the study. Rohtas district comprised
of 19 blocks respectively. Out of this Sasaram block was selected by purposive sampling because
of maximum respondents are using Mahatma Gandhi National Rural Employment Guarantee Act
(MGNREGA) Programme. Sasaram block consist of 160 villages out of which 5 villages was
selected i.e. Akasi, , Gamharia, Garura, Karserua and Mokar . Thus, in all 120 respondents
constituted sample for the investigation. Based on the objectives of study, a pre interview
schedule was prepared. The information was elucidated from respondents with the help of pre
structured scheduled through descriptive research design. The information was collected by

personally interviewing-respondents using-structured interview schedule.
1. Results and Discussion

Table No 1. Socio Economic Profile of the respondents.

SI. No. | Independent Variables Category Frequency | Percentage
1. Age Young age (Up to 35 31 25.83
years)
Middle age (36-55 years) | 61 50.83
Old age (above 55 years) | 28 23.33
2. Educational Iliterate 74 61.66




Qualification Primary school 28 23.34
High School education & | 18 15.00
above

Caste General 25 20.83
OBC 68 56.67
SC & ST 20 22.50
Annual Income Low (below 50,000) 33 27.51
Medium (50,000-1 lakh) 46 38.33
High (Above 1 lakh) 41 34.16

Housing Pattern Hut (Kuchha) 58 48.33
Semi-cemented 36 30.00
Cemented 48 40.00

Family Type Nuclear family 76 63.34
Joint family 44 36.66

Family Size Small (up to 4) 52 43.33
Medium (5-8) 58 48.34
Large (9 above) 10 8.33

Land Holding Marginal (Up to 1 ha.) 55 45.83
Small (1.01 to 2 ha.) 45 40.83
Medium (2 to 4 ha.) 17 13.33
Large (Above 4 ha.) 3 3.33

Occupation Agriculture only 89 74.17
Labour 5 4.17
services 26 21.67




10. Mass Media Exposure Low (5-7) 36 30.00
Medium (8-9) 66 55.00
High (10-11) 18 15.00
11. Scientific Orientation Low (6-8) 66 55.00
Medium (9-10) 42 35.00
High (11-12) 12 10.00
12. Extension contact Low (5-7) 46 38.33
Medium (8-9) 52 43.33
High (10-11) 22 18.33

From the table 1, it is observed that majority (50.83%) of farmers were from the middle-aged
group In selected villages, 38.34% were literate, while 61.66% of the illiterate respondent were
doing agriculture only (74.17%), with 45.83% of the marginal type farmer having less than 1 hec
holding and 38.33% of the respondent having a medium income (50k-1 lakh). It reveals that the
majority of the respondents-had a Kutcha/Hut type of house (48.33%).1t is observed that majority
of the respondents lived in-nuclear faimily 1.e.63.34%. It is aslo observed that 35.00 % of the
respondent possessed ‘a low level of scientific orientation and 55.00% of the respondents
possessed.medium level of mass media exposure .Lastly 43.33% of the respondent possessed

medium:level ofiextension contact.

Table No 2. Perception of farm women beneficiaries towards MGNREGA

Scheme.

To assess the perception level of farm women beneficiaries towards MGNREGA 25 questions
were asked from them about mustard farming because trainings regarding various income
generating activities were provided to the joined in MGNREGA:S.

S.NO. STATEMENT FC PC NC




MGNREGA Programme is useful in improving

1 o 106 8 6
livelihood of peoples.
MGNREGA Programme has brought significant
2 ) _ 96 17 7
change in people’s life
MGNREG Programme has helped in controlling
3 o _ 88 19 13
migration of peoples from village/rural areas.
MGNREGA Programme has facilitated the people
4 in sending theirwards to school due to improved 99 15 6
financial position
MGNREGA Programme has helped me people to
5 _ _ 75 16 29
repay their debt (in case of need).
MGNREGA has been useful in creating useful
6 ) 64 17 39
assets for the village.
MGNREGA wages has helped people.in
7 ) o _ 57 27 36
purchasing medicine and thus in health care
MGNREGA wages has helped people in buyin
8 ° _ R peop ying 53 34 33
durable goods for the family
MGNREGA has enabled people to buy
9 \ ) _ . 96 17 7
agriculture inputs like seeds, fertilizers etc.
Due to MGNREGA people are able to find
10 ) S ) 91 16 13
job/work in vicinity of my village.
Under MGNREGA people can get work within
11.. ) _ o 98 17 5
fortnight of receipt of application.
Work allotted by the Gram Sabha under
12 92 18 10

MGNREGA for the welfare of village people.




Wages are timely paid to the workers under

13 90 19 11
MGNREGA.
Payment of wages in MGNREGA is quite

14 96 17 7
transparent.
Wages as a mean of livelihood are sufficient in

15 97 16 7
MGNREGA.
There is no gender discrimination in terms of
wages under MGNREGA 17. Wages under

16 ) 93 18 9
MGNREGA are given as per state government
norms.
Wages under MGNREGA are given as per state

17 95 16 9
government norms.
Timely payment of unemployment allowances is

18 ) ypay N 88 20 12
given under MGNREGA.
Facilities like drinking water, tools/implements,

19 ) ) 89 19 12
créche etc. are available at work site.
There‘is provision of exgratia grant/ compensation

20 in case of causality at the workplace under 87 22 11
MGNRERA
There is any preventive measure against any

21 ) 85 24 11
accident at the workplace
The provision of one-third women workers is

22 ) 97 16 7
mandatory in MGNREGA.

23 There is provision of minimum 3 percent 08 19 3

reservation to the disabled person under




MGNREGA.

MGNREGA has been quite useful in improving
24 ) ) 84 23 13
the socio-economic status of enrolled workers.

People are satisfied with the functioning of
25 86 22 12
MGNREGA in the village.

The data presented in the table reveals that perceptions towards MGNREGA Programme among
the respondents were such that MGNREGA Programme is useful in improving the livelihood of
people (106, 8 and 6) were fully correct, partially correct, and not correct, respectively, followed
by MGNREGA Programme has facilitated the people in sending their wards to school due to
improved financial position (99, 15 and 6), Under MGNREGA, people can get work within a
fortnight of receipt of their applications ( 98, 17 and 5).:There.isa provision of a minimum 3
percent reservation for the disabled person under MGNREGA( 98, 19 and 3). The provision of
one-third female workers is mandatory inMGNREGA, and wages as a means of livelihood are
sufficient in MGNREGA. (97, 16, and 7), The MGNREGA Programme has brought significant
change to people’s lives. MGNREGA has enabled people to buy agriculture inputs like seeds,
fertilisers, etc. Payment of wages in-MGNREGA is quite transparent (96, 17 and 7). Wages
under MGNREGA are given as per statesgovernment norms (95, 16, and 9). There is no gender
discrimination in terms of wages under MGNREGA( 93, 18, and 9). Work allotted by the
Gramme Sabha under. MGNREGA for the welfare of village people (92, 18, and 10), Due to
MGNREGA, people are able to find jobs or work in the vicinity of my village( 91, 16, and 13).
Wages.are timely paid to the workers under MGNREGA (90, 19, and 11), Facilities like drinking
water, tools and. implements, a créche, etc. are available at the work site (89, 19, and 12). Timely
payment of unemployment allowances is given under MGNREGA (88, 20 and 12) , MGNREGA
Programme has helped in controlling migration of peoples from village/rural areas(88, 19 and
13), There is provision of exgratia grant/ compensation in case of causality at the workplace
under MGNRERA(87, 22 and 11), People are satisfied with the functioning of MGNREGA in
the village (86, 22 and 12 ) , There is any preventive measure against any accident at the
workplace(85, 24 and 11), MGNREGA has been quite useful in improving the socio-economic



status of enrolled workers(84, 23 and 13), MGNREGA Programme has helped me people to
repay their debt (in case of need)(75, 16 and 29), MGNREGA has been useful in creating useful
assets for the village( 64, 17 and 39), MGNREGA wages has helped people in purchasing
medicine and thus in health care( 57, 27 and 36) and MGNREGA wages has helped people in
buying durable goods for the family(53, 34 and 33) were fully correct, partially correct and mot

correct respectively.

The data presented in Table 2,found that there is a significant increase in the soecial condition of
women MGNREGA trainees after going through livelihood training. They are ‘more socially
empowered in comparison with their social status before training. The empowerment.of women
certainly happened after joining the MGNREGA project. Similar findings were reported by
Kapila (2015) in her study on the impact assessment of skill development pregrammes for rural
women, which found pre- and post-training mean scores of 1.8 and 3.6, respectively, which
reflect a considerable increase in the confidence level of.the women. The progressiveness-taking
ability, decision-making ability, and feeling of self-esteem also increased significantly among the
rural women. Keerthi and Kamala (2016)-also reported similar findings.

Table No. 3: Distribution of respondents according to their overall perception of Farm

Women Beneficiaries towards MGNREGA Programme

SI.No. Category Number Percentage
1. Low (34-36) 25 20.83
2. Medium (37-38) 66 55.00
3. High(39-40) 29 24.17
Total 120 100.00

The above Table 3 revealed that majority 55.00 per cent of the MGNREGA respondents had
medium level of perception, 28.33 per cent had low level perception and 24.17 percent of high

level of perception on improved MGNREGA progreamme respectively.
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Figure No.l: Distribution of respondents according to their owverall perception of
FarmWomen Beneficiaries towards MGNREGA Programme

Table No.4: Association between selected independent variables with Perception of

respondents towards social media were depicted in below

SI.No. Variables Correlation coefficient(r)
1 Age 0.851*
2 Education 0.733*
3 Family Size 0.372*
4 Family Type 0.063NS
5 Housing Pattern 0.470*
6 Caste 0.238*
7 Land holding 0.412*
8 Occupation 0.684*
9 Annual income 0.092NS
10 Mass media exposure 0.501*
11 Extension contacts 0.432*




‘ 12 ‘ Scientific orientation 0.101NS

*=Correlation is significant at the 0.01 level of probability, tip=1+2624
NS=Non-significant

Conclusion:

It was observed that majority of the respondent belonged to middle age group, having education
up to primary level, having medium level of annual income.Further, majority‘of the respondent
belonged to nuclear type family with land holding of more than 1 to 2 hectares and majority of
the respondent had medium level of mass media exposure and extension contact. It was found
that perception level of farm women towards MGNREGA ,Scheme were medium level. It was
also found that age , education qualification,caste annual income type of: house,family
size,occupaton,land holding , mass media exposure, extension. contacts were positively and
significantly correlated with perception of farm women towards MGNREGA. 1t is suggested that
government should create awareness among the people about rules facilities and benifits of
MGNREGA so that a greater number of people may be employed.
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