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Compulsory REVISION comments 
 
1. Is the manuscript important for scientific community? 
      (Please write few sentences on this manuscript) 
 
2. Is the title of the article suitable? 

(If not please suggest an alternative title) 
 

3. Is the abstract of the article comprehensive? 
 
4. Are subsections and structure of the manuscript appropriate? 
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6. Are the references sufficient and recent? If you have 
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1. I found the article to be interesting and insightful and aim is to examine the partial effect 
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1. Please set clear priorities in the abstract: what is the main theory that support the 

findings?  
2. In the second page, last paragraph, please add the following reference for Anvari, 2023 

and reference list.  
 (Anvari, 2023) Human Resource Management practices and Affective Organizational 
Commitment (Penerbit UTM.ISBN: 9789835210785). 
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