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6. Are the references sufficientandrecent?If you have

suggestionofadditionalreferences,please mentioninthe
reviewform.

: [ . . . [ .

jitional .

Isthemanuscript important forscientific community?
Yes.Scholars,readers,researchers,stakeholdersandscientificcommunityatlargeas
explainedbythetitle.

Isthetitleofthearticle suitable? YES. It’s a current and newconceptdonebyfew
scholarsinthecurrent century.

ControllingW orkplaceDeviantBehaviorThroughtheRoleofOrganizationalJusticeandJob
Satisfactionas Mediationin IslamicCollegesPurwokertoCity.

Though:

Alternative:effectsof ControllingW orkplaceDeviantBehavioronOrganizationalJustice
mediatingroleof JobSatisfactionin IslamicCollegesPurwokertoCity.

Isthe abstractofthearticlecomprehensive?

Aims:Theaimofthisresearchistoexaminetheinfluenceoforganizational  justiceonworkplacedeviant
behavior withjob  satisfactionas a mediatorbasedonSocialExchangeTheory...specifythe
specificresearchaims/objectives

Studydesign:The methodin thisresearchusesa Likertscale-basedquestionnairewith a sampling
techniqueusingaquotasamplingtechnique.ThedatathathasbeenobtainedisthentestedusingtheSmart
PartialLeastSquaresApplication.....specifytheresearchdesigntobeusedinyourstudye.gQuantitative
researchdesign,Qualitativeresearchdesign, Experimentaldesign,Correlationaldesign,
Descriptivedesign, Diagnosticdesign,Explanatorydesign.
PlaceandDurationofStudy:Thisresearchwasconductedonemployeesatthe PurwokertoCitylslamic
College,totaling216respondents andapopulation of547employeeswhofocusedonemployeesinthe
administrativesector-whytheyonlyjustifyformorethan1 month,startingfromOctober18,2023.

Methodology: Theresultsofthisanalysiscalculatethepercentageoftheresultsofthedemographic
conditionsofallemployeerespondentsattheuniversities-orcollege?Whichiswhich?Studiedsothatthe
calculations areeven.Asaresult,thesamplingcollected216respondents, including

116maleemployees, andl00female employees,withapredominanceofages 20-<30years,with
themost dominanteducation
beingBachelorDegree,andthedominantlengthofworkisaround1-3yearswiththemajorityof
employeestatusbeingpermanentemploye

es.

Results:Organizational JusticehasanegativebutnotsignificanteffectonWorkplaceDeviantBehavior
(NotAccepted),--recheck-withtheoriginalsamplevalueinthisstudybeing-0.132andthepvaluebeing
(0.338>0.05).JobSatisfaction hasanegativebutnotsignificanteffectonWorkplaceDeviantBehavior
(NotAccepted),withtheoriginalsamplevalueinthisstudybeing-0.125andthepvaluebeing(0.302>
0.05).Organizational  JusticehasapositiveandsignificanteffectonJobSatisfaction(Accepted),withan
original samplevalueinthisstudyof0.449andapvalueof (0.000<0.05).JobSatisfactioncannot mediate
therelationshipbetweenOrganizationalJusticeandWorkplaceDeviantBehavior(NotAccepted),whatdo
esitimplyinyourstudyifmediationfailsisthereanysignificanceofyourresearch?RECHECK-With
theoriginalsamplevalueinthisstudybeing-0.056andthep valuebeing(0.316>0.05).
Conclusion:Thesefindingssuggestthatthereareinstancesofabnormalconductatwork.ltturnsoutthat
managersandsupervisorsatPurwokertoCitylslamicCollegeare unableto significantlyreducedeviant
behaviorintheworkplace,eventhoughtheyhavetreatedemployeesfairlyorinaccordancewiththemoral
andethicalstandardsexpectedintheworkplacetomakeemployeesfeel satisfiedwiththeirwork.

Are subsectionsandstructureof themanuscript appropriate? YES. Doyou
thinkthemanuscriptisscientificallycorrect?YES.

Thoughneedssome alignmentsasmentionedin theabstractresultssection:ifmediation
andtheresultsarenegative?Whymediate? What'sthescientificsignificanceofyour study?
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