Job-seeking Business Administration degree Holders
inSaudi Arabia Based on Universities outcomes,
GenderandRegions:Comparativestudy

Abstract

This study aims to not only investigate the employment outcomes of
university graduates facing limited job opportunities but also identify
regions with high unemployment rates. A sample of 3303
participants from the Statistics Authority's Jadarah program
applicants in 2020 was used for this study. The sample was restricted
to three universities: King Abdulaziz University, King Saud
University, and Imam Muhammad bin Saud Islamic University. The
business administration specialization selected for analysis
encompasses all academic levels (diploma to master's) and genders.
A statistical analysis program, SPSS, was employed to analyze the
data. The main result indicates that the university plays a role in
increasing the opportunity of getting a job, and the Riyadh region
has a high demand of job requests.
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Introduction

The search for work or the prevalence of unemployment is one of



themost significant problems faced by any country worldwide, and it
isalso a concern for young people. Work is a natural right for
anyoneableandwillingtodoit.HereintheKingdomofSaudiArabia,we



facesuchachallenge,butthegovernmentistakingseriousstepstoclose

the gap year after year with clear policies and initiatives. Youthand
women empowerment are two of the core pillars of Vision
2030.Considering the Kingdom of Saudi Arabia's recognition of
theseverity of the unemployment problem in Saudi society and
itsdetrimental effects on all aspects, the Kingdom has taken
severalstepstoaddresstheissueofunemploymentanddevelopsolutions
inline with Vision 2030, which states that the Saudi economy
willprovideopportunitiesforeveryonetocontributetothebestoftheira
bilities. Thevisionhasprioritizedcontinuoustraining,asoneofitspriorit
les, geared toward reducing unemployment to enhance theskill
level of Saudi citizens and develop their abilities. It has
alsoestablishedthe AuthorityforJobCreationandCombatingUnempl

oyment.Oneofthemostimportanttoolsthatprepareyoungpeople to
get a job or enter the labor market is high education. Inthe
Kingdom of Saudi Arabia, where the issue of education
Isparamount,thereareapproximately42universitiesandl13colleges,bo
th public and private. In addition, there are also seven
militarycolleges. Therefore, university outcomes play a role in
increasing thechances of getting ajob.

Objectivesofthestudy

The primary goal of this study is to investigate whether
companiesexhibit a preference for graduates from specific
universities orwhether there is no discernible difference between
universities interms of graduate employability. Additionally, the
study aims
todeterminewhethercertainadministrativeregionsexperiencehighere
mployment demand compared to others. Furthermore, it looks
toassess whether women face greater challenges in their job
searchcompared to men or vice versa. Gaining insights into these
questionswillenableuniversitiestobetterunderstandtheirroleinshapin
gthelabor market and thus contribute to reducing unemployment
rates.Moreover,itwillempoweradministrativeregionstoenhanceemp
loyment opportunities and facilitate job creation to meet theneeds
of job seekers.

1. Literaturereview

1.1 Definitionsofunemployment

Although there are variations in the definitions of
unemploymentthat have been discussed thus far, they concur on
its fundamentalsense and notion as '"the condition of having
individuals who
possessthedesireandcapabilitytoengageinlaborandareactivelyseeki
ngopportunities yet are unable to secure employment” (Al-
Quraishi,2007).Furthermore,thelnternationalLaborOrganization(ILO
)has



defined it as ‘“a term that includes all unemployed persons
despitetheir readiness for it, their search for it, and having reached
the legalagefor work” (Dahmani,2013).
TheKingdomofSaudiArabia,whichprioritizestheissueofemploymenta
ndstrivestosolvetheunemploymentcrisis, hascreated a platform that
facilitates the process of employing youngpeople,eitherin
theprivateorpublicsector.

Economistsandscholarsalignwiththel LO'sdefinitionofunemployme
nt, recognizing as "unemployed" those individuals whopossess the
capability and desire to work, actively seek
employmentopportunities,andarewillingtoacceptworkattheprevaili
ngwagerate,yetremainunabletosecureemployment. Thisdefinitionen
compassesbothindividualsembarkingontheirfirstforayintothelabor
market and those who have previously held employment
buthavebeenforcedtorelinquishtheirpositionsduetovariouscircumst
ances(Zaki,1998AD).

In Kingdom of Saudi Arabia, there are government platforms
thattend to eliminate the job seeker phenomenon and help them to
findjobs.OneofsuchinitiativesisJadarah. TheJadarahplatformisafreeele
ctronic recruitment system affiliated with the Ministry of
CivilService and Social Development that helps to address the issue
ofemploymentingovernmentagenciescompatiblewithapplicants'qualif
icationsandspecializations.Jobseekerscanregistertheirpersonal data,
qualifications, and work experience, and attach
thenecessarydocumentselectronicallytocreatetheirprofiles.InOctober2
022,theMinistryofHumanResourcesandSocialDevelopmentannounce
dthetransitiontotheunifiednationalplatform for employment (Jadarat)
instead of Jadarah. The Jadaratplatform, or unifiednational platform,
isthe new versionof theJadarah system, as it was launched to provide
job opportunities
thatsuitedeveryoneandprovidedemployerswithaccesstotheCVsofallap
plicants.

1.2 Typesofunemployment

AlAnazi(2020)delineatedvariousformsofunemploymentinhisresearch
,andthesecould as outlinedfollows:

1. Cyclical unemployment, according to the United
Nationsdefinition, occurs due to changes in the level of activity
over aperiod resulting from the cyclicality of capitalist systems
thatalways move between not only recovery and expansion but
alsocontraction and economic crisis. It results in stopping hiring
andventingthecrisis bylayingoffworkers.

2. Frictional unemployment results from the movement of
workersbetween jobs and sectors because of a lack of information
amongjobseekersandbusinessownerswhohavejobopportunities.

3. Structural unemployment affects a part of the labor force due
tostructural changes occurring in the national economy,
therebyleadingtothecreationofastateofmismatchbetweentheavailabl
e



employment opportunities and the qualifications and experience
ofworkersandunemployedpeoplewhowantto work.

4. Hidden unemployment is represented by the condition

ofsomeone who performs secondary work that does not provide
himwith a sufficient means of livelihood, or when there is a group
ofworkers working in a facility that does not have a need
foremployment for this number, and this type, according
toneoclassical theory, typifies the situation in which
marginalproductivity falls tozeroorless.

5. Seasonal unemployment occurs because of the seasonality of
somebusinesses and economic sectors, such as the seasonality of
work inthe tourism and agricultural sectors, where the demand for
laborincreasesinsome periods and decreases iIn others, hence
resultingin unemploymentduringperiods oftimeoutsidetheseason.

6. Voluntary unemployment is of the person’s own volition.

Thismay entail resignation either when one seeks another, better
job,orfor anotherreason.

1.3 Reasonsofunemployment

Theoriginsofunemployment,asshownbyBenHamouda(2015),canbedi
scernedas follows:

First,theprocessofpreparingandevaluatingeducational andtraining
curricula is not linked to socioeconomic reality and is
notkeepingpacewiththechangesoccurringinthelabor market.Second,
the steady increase in expatriate workers and their ease
ofacquisition,relativetonationalworkers,isduetothelackofavailabilityo
ftrainednationalyouth.Third,reasonsrelatedtoworking in the private
sector, suchas the low
wagespreviouslyofferedbysomeprivatesectorestablishments,are
notable.Moreover, with the worsening effects of information and
technologywealth, as it has replaced labor, the demand for the
human elementhas decreased. A percentage of unemployment also
has a social
orexternalsource.Thereisareluctancetoengageinsociallyunacceptable
professions, and this phenomenon is considered as oneof the causes
of unemployment. Orientation toward working in thegovernment
sector and reluctance to work in the private sector, aswell as
workers’ reluctance to engage in professional and manualcrafts that
requirephysical effort, arealsonotable.

1.4 Universities

TheKingdom ofSaudiArabiacurrentlyhas42universities,whereof

30 are government funded and provide free education.
Theseuniversitiesofferawiderangeofspecializations,includinggra

duate



programsandpost-secondarydiplomaprograms.ln 2018, therewere
1.8 million students enrolled in university or college,
comparedtoapproximatelylmillionin2011(World BankGroup,2020).

Educationacrossdifferentprogramsandfieldsisveryimportantfora
nation. It is an essential tool to equip people to engage with life,or,
in other words, for establishing life through jobs. This
studycomparesthreeuniversitiesthatofferthesamespecialization,na
mely, business administration. The comparison will Dbe
conductedacrossacademicprograms(diploma,bachelor’'s,andmaster’
s). Thiswillensurethattheassessmentisfairandbalanced.Theuniversiti
escompared in this study are King Saud University (KSU),
KingAbdulazizUniversity(KAU),andimamMuhammadbinSaudlslami
cUniversity(IMSIU).

KSU's College of Business Administration (CBA), established
in1982, is a beacon of business education in Saudi Arabia.
Accreditedbythe prestigiousAssociation toAdvance Collegiate
SchoolsofBusiness (AACSB International), KSU's CBA stands as a
testamenttoitsunwaveringcommitmenttoacademicexcellence.Withadi
verserangeofundergraduateandgraduateprogramsspanningbusinessad
ministration,accounting,finance,marketing,andmanagement, KSU's
CBA empowers students to excel in a variety ofbusinessdomains.

IMSIU's CBA, established in 1987, has carved a niche as a
leadinginstitutionforlslamicbusinesseducation.AccreditedbytheAccre
ditation  Council for Collegiate  Schools of Business,
IMSIU'sCBAseamlesslyintegratesislamicvaluesandprinciplesintoitsb
usiness curriculum. Students are equipped with the knowledge
andskills to navigate the intricacies of Islamic finance and other
Islamicbusiness sectors, thereby preparing them for success in this
rapidlygrowingfield.

KAU'sCBA  establishedin1962,isacornerstoneofbusinesseducationinS
audiArabia.AccreditedbyAACSBInternational, KAU's CBA offers a
comprehensive range of undergraduate
andgraduateprogramsthatfostercriticalthinking,innovation,andentrepr
eneurshipamongitsstudents.Withastrongemphasisonresearchandindus
trypartnerships, KAU'sCBApreparesgraduatestomakesignificantcontr
ibutionstotheever-evolvingbusinesslandscape.

2. Methodology

In this section, we describe the model that is used in the rest of
theanalysis using data from od.data.gov.sa of 2020. First, the
randomsamplehas3303 jobseekerswho haveadegreeinbusiness



administrationfromonlythreeuniversities,namely, KAU,KSU,andIMS
IU. Additionally, these universities are chosen because
theyofferthesamespecializationinthethreeprogramdegrees,andwec
hoose business administration because it is one of the
highestdemand majors in the market that helps us to evaluate
universityoutcomes. Evidently, this paper examines the three
universities’outcomes under equal conditions. Second, this sample
containsboth genders of different ages, applying through the
Jadarahprogram, which is the government service to help job
seekers finda job. Third, this study determines only three regions
that
jobseekerspreferworkingatbecausesuchinformationhelpsdecisionm
akerstoplanandcreatemorejobinsuchregions.Finally,weuseSPSS
with descriptive analysis and chi-square analyses, as
thesearesuitableto obtainaccurateresultswithour data.

1.2Definitionofthemodel

Inthissection,wetendtodescribethemodelindetail,andsomeabbrev
latednamesaretabularized herein.
Chi-square is a statistical test used to examine the
differencesbetween categorical variables from a random sample to
judge thegoodness offitbetweenexpectedandobservedresults.
Years level refers to graduation year. We use six levels—<5, 6-7, 8—
9, 10-11, 12-13, and 14-20. This classification depends on the
dataavailable on Jadarah. This classification highlights the issue of
jobscarcity and evaluates the opportunity of university outcomes vis-
a-vis getting ajob.
Regions entail the locations whereat job seekers want to work,
andwe divide it to three regions, namely, Riyadh, Makkah, and
others.Educationallevelreferstothedegreesthatjobseekershold.
Diplomadegreeisfromoneyeartothreeyearsafterhighschool,anditsshor
t form is(deploma).
Bachelor'sdegreeentailsfouryearstotal,anditsshortformis(Bach).
MB Adegreeismaster'sinbusinessadministration.Specializatio
nreferstobusinessadministration.
Imam
referstolMSIU.KingAbdulazizrefersto
KAU.KingSaudreferstoKSU.

2.2Hypothesis

HO:thereisno
relationshipbetweentheuniversityandtheopportunityto get a job.

H1: there is a relationship between the university and
theopportunityto get a job.



HO:thereisnohighjobdemandacrossregions.H2:the
reis ahighjobdemandacrossregions.

HO: there is no relationship between the level of education
andgettingajob.

H1: there is a relationship between the level of education and
gettingajob.

3. Analysesofdata
3.1 Universityoutcomes
The first analysis uses chi-square to examine whether there is

arelationship between the outcomes of the three universities and
thelikelihoodofobtainingemploymentinthemarket(Tablel).

universitis * yearslevel Crosstabulation

yearslevel
H&less 6-7 8-5 10-11 12-13 14-20 Total

universitis  [MAM Count 2647 35 21 4 0 a 2707
Expected Count 253741 58.8 418 278 148 254 2707.0
% within universitis 97.8% 1.3% 0.8% 0.1% 0.0% 0.0% 100.0%
% within yearslavel 835.6% 47.9% 41.2% 11.8% 0.0% 0.0% 82.1%
% of Total 80.2% 1.1% 0.6% 0.1% 0.0% 0.0% 82.1%

Adjusted Residual 206 -7 -TT -10.7 -6 -12.0
KINGAbdulaziz  Count 32 36 27 25 11 24 435
Expected Count 407.7 9.6 6.7 45 24 41 435.0
% within universitis 71.7% 8.3% 6.2% 5.7% 25% 5.5% 100.0%
% within yearslavel 10.1% 489.3% 52.9% Ti5% 61.1% T7.4% 13.2%
% of Total 9.5% 1.1% 0.8% 0.8% 0.3% 0.7% 13.2%

Adjusted Residual -20.3 9.2 845 105 6.0 106
KingSaud Count 133 2 3 5 7 7 157
Expected Count 1471 3A 24 1.6 K 14 157.0
% within universitis 84.7% 1.3% 1.9% 32% 4.5% 4.5% 100.0%
% within yearslevel 4.3% 2.7% 5.9% 14.7% 38.9% 22.6% 4.8%
% of Total 4.0% 0.1% 01% 0.2% 0.2% 0.2% 4.8%

Adjusted Residual -4.8 -8 4 27 6.8 4.7
Total Count 3paz 73 59 34 18 k| 3299
Expected Count 30820 T30 51.0 340 18.0 Mo 32990
% within universitis 93.7% 2.2% 1.5% 1.0% 0.5% 0.9% 100.0%
% within yearslevel 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
% of Total 93.7% 2.2% 1.5% 1.0% 0.5% 0.9% 100.0%

Tablel:graduationdatedataamonguniversities

The data in the table show the percentage of students that
havegraduatedeachyearineachuniversity.Theuniversitieslistedare



IMSIU (Imam), KAU (KingAbdulaziz), and KSU (KingSaud). The
yearlevels listed (the graduation years) are <5, 6—7, 8-9, 10-11, 12—
13,and14—20 yearssincegraduationuntil2020.

First, the table shows that in 2020, Imam has the highest
percentageof students in the <5-year level (85.6%), followed by
KingAbdulaziz(10%).lnaddition,ImamandKingAbdulazizhavesimila
rpercentages of students in the 6-—7-year level (49.3% and
47.9%,respectively), while KingSaud has the lowest percentage of
studentsin the<5-(4.3%)and 6—7-(2.7%)yearlevels.

Second, it is evident that students who have graduated for over
adecade are distributors between KAU and KSA. For more detail,
inthe8—9-
yearlevel,ImamandKingAbdulazizhavesimilarpercentagesofstudents(
41.2%and52%,respectively),whileKingSaud has a lower percentage
of students (5.9%). In the 10-11-year level, KingAbdulaziz has the
highest percentage of
students(73.5%),followedKingSaud(14.7%)andImamwiththelowest(
11%).Inthel12-13-
yearlevel,KingAbdulaziz(61.1%)hasthehighestpercentageofstudents,(
38.9%)followedbyKingSaud,whilein the 14-20-year level,
KingAbdulaziz has the highest percentage ofstudents
(77.4%),followedby KingSaud(22.6%).

Chi-Square Tests

Asymptotic
Significance
Walue df (2-sided)
Pearson Chi-Square 538.221° 10 =001
Likelihood Ratio 384 668 10 <001
Linear-hy-Linear 381773 1 =001

Association
M of Valid Cases 32949

a. 8 cells (44.4%) have expected count less than 5. The minimum
expected countis .86.

Table2:Chi-SquareTest

Overall, the chi-square test shows statistically significant results
thatrejectthenullhypothesis,indicatingthatarelationshipexistsbetwee
N university outcomes and increasing opportunities of gettinga job.
Notably, the data showed that most job seekers in
JadarahgraduatedfromIMSIU,followedbyKAU,whileKSUhadalow
erpercentageof job seekers.

Discussion: This may be due to several factors, such as the size
oftheuniversities,theprogramsoffered,andthelocationoftheuniversit
ies. Regarding Yunus’s (2003) study, the extent to whichgraduates
of Saudi universities suit the needs of the Saudi labormarket. The
most important reasons for the lack of private
sectorrequirementsforuniversitygraduates,whichleadstothe



unwillingness of recruitment officials to appoint these graduates,
arethe graduates’ lack of familiarity with the English language,
theirlackoffamiliaritywiththeuseofcomputers,theirlackofinformatio
n, and their lack of knowledge related to
specializedqualifications,inadditiontotheirlackofthenecessaryprofe
ssionalskills (vocational qualification). Moreover, the capacity of
acceptingstudents in business administration in various programs
exceedsmarket needs. However, the highest percentage comes
from
Imamoutcomes,sotheyoughttoreevaluatetheirprogram.Highereduc
ationhasaroleinincreasingthechancesofobtainingajobforitsgraduate
s,andthisisduetothreefactors(Mahmoud,1990AD).Increasingthestu
dent’scognitiveability,astheeducationalsystemworksinawaythatlead
stoincreasingability Thestudent'scognitiveabilitybeginswiththeability
toreadandwriteandreachesthelevelof logical and analytical ability.
The climate surrounding the
studyconditionsleads,atvariouslevels,todevelopment.Personalquali
ties are related to productivity, and among the qualities
thathelpproductioninlowerjobsarepunctuality,obedience,andrespec
tforauthority,whilequalitiesthathelpproduction,inhigherpositions,
are self-reliance and decision-making ability. Education
isameansofselectingthosewhoarefitforwork.Here,theeducational
system works as a means of choice to identify those whopossess
certain qualities that have an impact on productivity, suchas
intelligence and motivation.

3.2 Levelofeducation

The second analysis involved the use of chi-square tests to
determinetherelationshipbetweenthelevelofeducationandgettingjob.



education * yearslevel Crosstabulation

yearslevel
S&less 6-7 8-9 10-11 12-13 14-20 Total

education deploma Count 108 i 2 4 0 i 17
Expected Count 100.7 26 1.8 1.2 B 1.1 117.0
% within education 89.7% 51% 1.7% 3.4% 0.0% 0.0% 100.0%
% within yearslevel 34% B.2% 3.9% 11.8% 0.0% 0.0% 35%
% of Total 3.2% 0.2% 0.1% 0.1% 0.0% 0.0% 35%

Adjusted Residual -1.8 22 R 26 -8 -1
hach Count 2983 67 AT 30 17 28 3172
Expected Count 26873.0 70.2 480 327 17.3 20.8 3T
% within education 54.0% 21% 1.5% 0.9% 0.5% 0.9% 100.0%
% within yearslevel 96.5% 51.8% 92.2% 8B.2% 94.4% 50.3% 86.2%
% of Total 90.4% 2.0% 1.4% 0.9% 0.5% 0.8% 86.2%

Adjusted Residual 37 -2.0 -1.5 -2.4 -4 1.7
MBA Count 4 0 2 0 1 3 10
Expected Count 9.4 2 2 N A A 10.0
% within education 40.0% 0.0% 20.0% 0.0% 10.0% 30.0% 100.0%
% within yearslevel 0.1% 0.0% 3.9% 0.0% 5.6% §9.7% 0.3%
% of Total 0.1% 0.0% 0.1% 0.0% 0.0% 0.1% 0.3%

Adjusted Residual -7.0 -5 47 -3 4.1 8.5
Total Count 3oaz 73 51 34 18 kll 3249
Expected Count 30820 73.0 51.0 340 18.0 31.0 3208490
% within education §93.7% 2.2% 1.5% 1.0% 0.5% 0.9% 100.0%
% within yearslevel 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
% of Total 93.7% 2.2% 1.5% 1.0% 0.5% 0.9% 100.0%

Table3:Levelofeducation

Inthissection,wefocusonthelevelofeducation,thatis,diploma,bachel
or, or MBA, whether job seeker graduated from IMSIU, KSA,or
KAU; and which level most job seekers had. First, in Table
3,diploma level in business administration refers to 1-3 years
afterhigh school, and there are a total of 117 job seekers
distributedacross graduation years, with most of them being <5
years (89%),followedby6—7years(5%)andthen10—
1lyears(3%).Second,atthelevelofbachelor'sdegreeinbusinessadmin
istration,thetotalis3172 job seekers, and they are classified as <5
years with the highestpercentage (94%), followed by 6—7 years
(2%) and then 8-9
years(1%o).Finally,thereareonly10jobseekerswithanMBA ,andthose
whocannotfindajobfor<5SyearswithMBAare4(40%),followedby14—
20 (30%0).



Chi-Square Tests

Asymptotic
Significance
Value df (2-sided)
Pearson Chi-Square 145.212° 10 =.001
Likelinood Ratio 41 602 10 =001
Linear-by-Linear 5120 1 024

Association
M of Valid Cases 3288

a. 10 cells (55.6%) have expected countless than 5. The
minimum expected countis .05,

Table4:ChiSquareTest

Overall, in Tables 3 and 4, the level of education plays a role
infindingajob.Evidently,mostjobseekershaveabachelor'sdegree,foll
owed by those who have a diploma and finally the Ilowest
numberwho have an MBA degree. Based on the chi-square test,
the resultthat rejects the null hypotheses is significant, indicating
that thereis a relationship between degrees and getting job;
however, theresult shows that those who have a bachelor's degree
suffer morethan those with other degrees in Saudi Arabia. Chart 1
shows

themayjorityofjobseekerswhohavebachelor'sdegrees,eithermaleorfe
male.

3.3 Jobseekersovergender
ThethirdanalysisispresentedinTable6.Inthissection,
wecomparejobseekersbasedongenderanduniversity
usingdescriptivestatisticsandfrequency.Letusfirstbeginwiththetotal ofj
obrequestsanddivideitbasedongender,asTable5shows.Male(female)jo
bseekershavel826(1477)requests.The differenceshaveduly depicted
in piechartl.

gender
Frequenc ValidPer Cumulative
y Percent cent Percent
Valid Male 1826 55.3 55.3 55.3
Wome 1477 44.7 44.7 100.0
n
Total 3303 100.0 100.0

Table5:JobseekerOverGender
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picturel:Pie chartshowing universitydata

InTable6,formoredetails,thereare1569malerequests,representing

85%,in IMSIU, while there are 1138 female requests(77%).
Compared to KAU, we find 218 (219) male (female)
jobseekers,representing11%(14%).Additionally, KSUhas39malejobse
ekers and 120 female job speakers, accounting for 8%. Overall,
intotal male job seekers are more than women with 1826 requests
infavor to male. Charts 1 and 2 reveal that most job seekers,
eithermaleorfemale,havegraduatedfromIMSIU, followedbyKAU.

universitis

Cumulative
gender Frequency  Percent  Valid Percent Percent
male Yalid  IMAM 1569 B9 B9 859
KINGAbdulaziz 218 119 119 874
KingSaud 38 21 21 100.0

Total 1826 100.0 100.0
women  Valid  IMAM 1138 77.0 77.0 770
KINGALdulaziz 214 14.8 14.8 81.9
KingSaud 120 8.1 8.1 100.0

Total 1477 100.0 100.0

Table6:Paneldataforjobseekeruniversity
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Chart 2:Bargraphshowinguniversitydataforwomen

3.4 Regionhighestdemand
Thefourthanalysisisundertakentodemonstratethemostjobdemandrequ
estsacrossthreeregions:Riyadh,Makkah,and theother regions based

on gender. Table 7 shows that the percentagedependson
descriptiveand frequencyanalysis.



region

Frequenc ValidPerc Cumulative
gender y Percent ent Percent
male  Valid others 376 20.6 20.6 20.6
MAKKA 360 19.7 19.7 40.3
H
Riyadh 1090 59.7 59.7 100.0
Total 1826 100.0 100.0

womenValid others 583 39.5 39.5 39.5
MAKKA 189 12.8 12.8 52.3
H
Riyadh 705 47.7 47.7 100.0
Total 1477 100.0 100.0

Table7:JopseekerdataamongRegion
In detail , there are 1090 male job seekers from Riyadh

(59%)compared to the 705 female job seekers therein (47%). In
theMakkah region, there are 360 male job seekers (19% ) and
189female job seekers (12%). Furthermore, other regions in
SaudiArabiaaccountfor376malejobseekers(20%)and583femalejob

seekers (39%o).

region

gender: male
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s0

40
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MAKKAH
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Riyadh

chart3:Bargraphshowingregionjobseekerdataformale
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Chart4:Bargraphshowingregionjobseekerdataforfemale

Most male job requests are from Riyadh, followed by Makkah
andtheotherregions.Moreover,mostfemalejobseekersarefromRiyadh
and other regions, followed by Makkah. Owverall, the
highestdemandjob is in theRiyadh region.

3.5 Averageageofjobseekers

The fifth analysis entails the illustration of the average age of
jobseekersbasedongenderandaverageyearsofgraduationviadescripti
veanalysis(Table8).

Descriptive Statistics

N Minimum  Maximum Sum Mean Std. Deviation  Variance Skewness
gender Statistic Statistic Statistic Statistic Statistic Statistic Statistic Statistic  Std. Error
male years 1826 1.00 22.00 4B66.00 2.6648 1.92786 37T 4.650 057
age 1826 20 50 543390 28.79 5.814 33.798 791 057
Walid M (listwise) 1826

WOmen  years 1477 1.00 24.00 4280.00 2.8978 247529 6.127 4,242 064
age 1477 20 53 420975 2910 5.588 31.229 1.002 064
Walid M (listwise) 1477

Table8:DescriptiveStatisitics

Ingeneral,theaverageageofbothgendersisthesame.Furthermore, the
mean age of male job seekers is 29, such that
theyoungestis20andtheoldestis50.Comparedtofemalejobseekers,the
mean age is 29, with their ages ranging from 20 to 53.
Theaverageyearsofgraduationforbothmalesandfemalesareapproxi
mately2.6and 2.8, respectively.

3.6 Educationovergender



The sixth analysis is conducted to determine the differences
betweenmales and females based on educational level using
descriptive andfrequencyanalysis (Table9).

education
Frequen ValidPerc CumulativeP
gender cy Percent ent ercent
male Valid deplom 59 3.2 3.2 3.2
a
bach 1761 96.4 96.4 99.7
MBA 6 3 3 100.0
Total 1826 100.0 100.0
wome Valid 58 3.9 3.9 3.9
deplomn
a
bach 1415 95.8 95.8 99.7
MBA 4 3 3 100.0
Total 1477 100.0 100.0

Table 9:EducationalData

More specifically, male job seekers who have diploma account
for3.2%,relativetotheirfemalecounterparts(3.9%),representingalmost
the same values. In addition, male job seekerswho havebachelor's
degree account for 96%, while female job seekers accountfor 95%.
Additionally, male job seekers who have an MBA
represent0.3%,withthesamepercentagefor females.

4. Mainfindinganddiscussion

First,wefindthatthereisarelationshipbetweenuniversityoutcomes
and an increased likelihood of getting a job. Evidently,KSU
outcomes are the most suitable for market needs, and
mostcompanies prefer KSU graduates, as they constitute the
lowestnumberofjobseeker requests inJadarah(Seepiechart2).
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picture2:PiechartshowsOutcomesAmonguniversities.

Thisimpliesthatuniversitiesshouldevaluatetheirdiploma,bachelor's,
and MBA programs to be more attractive to
companies'needs(seeChart6).Moreover,inHaider's
study(2001),opportunities lie in the Ilabor market, either in
government or in theprivate sector. The university's role is to help its
students find goodwork by being distinguished in what it offers them
and through itscooperation with other universities and employment
institutions. Theuniversity must
turnintoalaboratorythatexperiencesthelabormarketandtrains its
graduates on the requirements of the labormarket before they take a
single step in the bank, office, workshop,or hospital. All of the
aforementioned can be summed up by a
simpleprinciple,whichisthatgraduates’strengthsandemployabilitystatu
sesstemfrom the university’s academic level and its
closerelationshipwiththelabormarket(Haider,2001AD).

ThesecondmainfindingisthattheRiyadhregionshouldcreatemore jobs
to align with the job demand that is less than the
jobsupply.Notably,theRiyadhregionhasthehighestjobdemand,implyin
gthatfindingjobinRiyadhischallenging.Al-Harbi’s(2016)study
showed the causes of unemployment in the Kingdom of
SaudiArabia,itscharacteristics,anditseffectsfromthepointofviewofthe
unemployed (men and women) in the city of Riyadh. The
resultsshowthatthemostimportantcausesofunemploymentinSaudisoci
ety,fromtheperspectiveoftheunemployedinthecityofRiyadh,can be
arranged as follows: the dearth of sufficient job opportunitiesand the
requirement of experience that young people lack. The
studyclarifiessomeoftheconsequencesofunemploymentfromtheviewp
oint of the unemployed, whereby the lack of a sense of self-
independenceisprincipalamongtheconsequences
ofunemployment,delinquencyofafamilymember,andpoverty.
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A study by Al baker showed that the General Statistics
Authority(MinistryofPlanning)conductedpopulationcensusesforthe
years1413AH—

1992 AD,whichsupplieddataforthestudyandvalidateditsfindings.Th
eunemploymentratehasnoticeablyincreased,withthe peripheral
districts experiencing a greater increase than
thecentralareas. Theworkforce'seducationalattainmentistheprimaryv
ariable,astheregressionresultsalsoverify.Asthestudyshows,itmakes
asubstantialcontributiontotheexplanationoftheunemployment
situation in the Kingdom's provinces. In certainadministrative
regions, there is a clear correlation between the rateof
unemployment and the incidence of criminal activity
(Albaker,2004). However, our data highlight a tremendous change
that hasoccurred over the past years. Instead of small cities being
the onessuffering from a lack of job opportunities, we find here that
the studyproves that due to immigration to Riyadh, the city has
become thehighestindemandforemployment (seeChart 5).

Another important finding is that most job seekers are between
theages of 20 and 30, which are considered as the risky ages
(seeGraph 1 and Chart 6). There are a few job seekers over 30 years
old;however, the reason is that they quit their jobs or voluntarily
optedfor a change. In addition, according to Al Harbi, the results
of thefield study showed the presence of a percentage of
unemployedpeople aged 30 years and over, and these may be
employees
orworkerswhohavepreviouslyworkedandhavebeenexposedbefore
being relieved of their businesses, or they may have
soughttochangetheir



business and engage in a better venture. In general, we notice
thatyouth unemployment is the most prominent form in the
Kingdom.The danger of youth unemployment lies in the fact that the
youthgroupismorepreparedforpoliticalupheavals,criminality,andviole
nce. Owing to their young age and limited living experience,
aswellastheextremefrustrationgeneratedbythestateofunemployment,w
hichhamperstheambitionsofyoungpeople,youthunemploymentisinfact
aproblemfornotonlytheKingdom'sproblembutalsomanyothercountries
(Alharbi,2016).
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Chart6:BargraphshowingeducationaldatabasedonGender.

Finally,ouranalysisrevealsthatmostjobseekerswhohavegraduated
in 5 years or less have a bachelor's degree (see Charts
6and7).Ofcourse,itisunclearwhethertheyevergotthejobornot,



butingeneral,thisperiodaftergraduationisverysensitive.RegardingAl
Baker'sstudy,theunemployedareindebtforaperiodranging from 1
year to less than 3 years and from 5 years or more.The highest
percentages are 5 years or less, and this long period
ofunemployment results in serious effects that are detrimental to
thestructureofsociety,especiallythoserelatedtothesecurity,economi
C, social, and psychological aspects  of individuals
andsocietalinstitutions."Unemploymentleadstoadeclineinthebondst
hat people hold toward official institutions, systems, and
socialvalues prevailing in society” (Albaker, 2004). In addition, this
resulthighlightsthatcompaniesmaypreferdiplomaandMBAholdersove
rbachelor's degreeholdersinbusinessadministration.
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Conclusionandlimitations

This study aims to investigate the impact of university
outcomes,region,andeducationallevelinconnectiontoincreasingjob

opportunities.BasedonthedatafromJadarah,wefindthatlMSIUstude

nts are suffering to find jobs. Additionally, the Riyadh
regionconfronts a problem of offering jobs in tandem with the
demand.Furthermore, male job seekers are more than female job
seekers(see Relationship Map 1). This paper highlights that the
highestpercentageofjobseekersholdbachelor'sdegreesinbusinessad

ministration.

The limitation of this study entails that the data are collected
from2020, which may perhaps have been affected by the COVID-
19pandemic. Moreover, there are other channels of requesting
andsearching for jobs other than through the Jadarah program that
arenot considered herein, and this limitation may affect the results
ofthepresent study.
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