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Jobseekers withBusinessAdministrationdegreein SaudiArabia

Abstract

Thisstudyaimstoinvestigatetheemploymentoutcomesofgraduatesfromuniversitiesfacinglimitedjobopportunitiesandto
identifyregionswithhighunemploymentrates.Asampleof3303fromtheStatisticsAuthority'sJADARAH program
applicants in 2020, was used for this study. The sample was restricted to three
universities:KingAbdulazizUniversity,KingSaudUniversity,andImamMuhammadbinSaudIslamicUniversity. Thebusi
nessadministration specialization selected for analysis encompasses all academic levels (diploma to master's)
andgenders. A statistical analysis program, SPSS, was employed to analyze the data. The main result is that
theunki‘versiity plays a role in increasing the opportunity of getting a job. And Riyadh region highly has demand of
jobreguests.
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Introduction:

Thesearchforworkorunemploymentisoneofthemostsignificantproblemsfacedbyanycou

ntryintheworldandisalsoaconcernforyoungpeople.Workisanaturalrightforanyoneablean
dwillingtodoit.HereintheKingdomofSaudiArabia,wefacesucha challenge, but the
government is taking serious steps to close the gap year after yearwith clear policies
and initiatives. Youth and women's empowerment are two of thecore pillars of Vision
2030. Considering the Kingdom of Saudi Arabia's recognition ofthe severity of the
unemployment  problem in Saudi society  and its detrimental
effectsonallaspects,theKingdomhastakenseveralstepstoaddresstheissueofunemployme

nt and develop solutions in line with Vision 2030, which stated that
theSaudieconomywillprovideopportunitiesforeveryonetocontributetothebestoftheirabil
ities. The vision has prioritized continuous training, as one of its priorities, inreducing
unemployment to enhance the skill level of Saudi citizens and develop
theirabilities.lthasalsoprovedtheAuthorityforJobCreationandCombatingUnemploymen
t. One of the most important tools, which prepare young people to get ajob or enter
the labor market, is the high education. In the Kingdom of Saudi
Arabia,whichiscarewiththeissueofeducation, thereareapproximatelyforty-

twouniversitiesand 13 colleges, both public and private. In addition, there are also
seven militarycolleges. Therefore, the university outcomes it plays a role in increasing
the chance ofgetting ajob.
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Objectiveofthestudy:

Theprimarygoalofthisstudyistoinvestigatewhethercompaniesexhibitapreferencefor
graduates from specific universities or whether there is no discernible
differencebetween universities in terms of graduate employability. Additionally, the
study aimsto figure out whether certain administrative regions experience higher
employmentdemand compared to others. Furthermore, it looks to assess whether
women facegreater challenges in their job search compared to men or vice versa.
Gaining insightsinto these questions will enable universities to better understand their
role in shapingthe labor market and so contribute to reducing unemployment rates.
Additionally, itwill empower administrative regions to enhance employment
opportunities and jobcreationto meet theneeds of job seekers.

1. Literaturereview :

1.1 thedefinitionsofunemployed

The definitions of unemployment that discussed exhibited variation, however,
theyiconcurred on the fundamental sense and notion of it as "the condition of
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havingindividuals who possess the desire and capability to engage in labor and are
activelyseekingopportunitiesyetareunabletosecureemployment"(Al-
Quraishi,2007).Also,thelnternationalLaborOrganizationdefineditas‘“atermthatincludes
allunemployedpersons despite their readiness for it, their search for it, and having
reached the legalagefor work”(Dahmani,2013).

In the Kingdom of Saudi Arabia, where it cares about the issue of employment
andstrivestosolvetheunemploymentcrisis,ithascreatedaplatformthathelpstheprocessofe
mploying young people, whetherin theprivateor publicsector.
EconomistsandscholarsalignwiththelnternationalLaborOrganization's(ILO)definitiono
funemployment,recognizingas"unemployed"thoseindividualswhopossessthecapability
anddesiretowork,activelyseekemploymentopportunities,andare willing to accept work
at the prevailing wage rate, yet remain unable to secureemployment. This definition
encompasses both individuals embarking on their firstforay into the labor market and
those who have previously held employment but
havebeenforcedtorelinquishtheirpositionsduetovariouscircumstances(Zaki,1998AD).|
n Kingdom of Saudi Arabia there are government platforms tend to eliminate the
jobseekers and to help themto findajob .one ofthemnameit Jadarah.
Jadarah:TheJadarahplatformisafreeelectronicrecruitmentsystemaffiliatedwiththe Minist
ryofCivilServiceandSocialDevelopmentthathelpsemploymentingovernmentagenciesco
mpatiblewithapplicants'qualificationsandspecializations.Jobseekerscanregistertheirper
sonaldata,qualifications,andworkexperience,andattachtne ~ necessary ~ documents
electronically to create their profiles. In October 2022,
theMinistryofHumanResourcesandSocialDevelopmentannouncedthetransitiontotheuni
fied national platform for employment (Jadarat) instead of Jadarah. The
Jadaratplatform, or unified national platform, is the new version of the Jadarah
system, as
itwaslaunchedtoprovidejobopportunitiesthatsuiteveryoneandprovidedemployers
withaccesstotheCVsofallapplicants.




1.2 typesofunemployment:

(AlAnazi,2020)delineatedvariousformsofunemploymentinhisresearch,whichcanbeexa
minedas outlined below.

1- Cyclical unemployment: according to the United Nations definition, occurs due
tochanges in the level of activity over a period resulting from the cyclicality of
capitalistsystems that always move between recovery and expansion and between
contractionand economic crisis that. It results in stopping hiring and venting the crisis
by layingoffworkers.

2-Frictional unemployment: It results from the movement of workers between
jobsand sectors Because of a lack of information among job seekers and business
ownerswhohavejob opportunities.

3-Structural unemployment: This type is the unemployment that affects a part of
thelaborforceduetostructuralchanges occurringinthenationaleconomy,whichlead
tocreating a state of mismatch between the available employment opportunities and
thequalificationsandexperienceof workersUnemployed peoplewho wanttowork.
4-Hidden unemployment: It is represented by the condition of someone who
performssecondary work that does not provide him with sufficient means of
livelihood, orwhen there is a group of workers working in a facility that does not
have a need foremployment for this number, and this type, according to neoclassical
theory, is thesituationin which marginal productivityfalls to zero orless.
5-seasonalunemployment:Itoccursbecauseoftheseasonalityofsomebusinessesandecono
mic sectors, such as the seasonality of work in the tourism and
agriculturalsectors,wherethedemandforlaborincreasesinperiodsanddecreasesinotherper
iods,resultingin Unemployment during periodsof timeoutsidetheseason.

6-Voluntary unemployment: which is of the person’s own volition, through
anapplication He resigned either because he was looking for another, better job, or
foranotherreason.

1.3 reasonsofunemployment:

The origins of unemployment, as shown by Ben Hamouda (2015), can be discerned
asfollows:

First, the process of preparing and evaluating educational and training curricula is
notlinkedtoeconomicandsocialrealityandisnotkeepingpacewiththechangesoccurringin
the labor market. Second, the steady increase in expatriate workers and obtainingthem
more quickly than obtaining national workers is due to the lack of availability
oftrained national youth. Third, reasons related to working in the private sector, such
asthe low wages previously offered by some private sector establishments
Moreover,worsening the effects of information and technology wealth as it replaced
labor, thedemand for the human element has decreased. As well, a percentage of
unemploymenthasasocialorexternalsource. Thereisareluctancetoengageinsociallyunacc
eptableprofessions, and this phenomenon is considered one of the causes of
unemployment.Orientation towards working in the government sector and reluctance
to work in
theprivatesector,andworkers’reluctancetoengageinprofessionalandmanualcraftsthatreq
uirephysical effort.



1.4 universities

The Kingdom of Saudi Arabia currently has forty-two universities, out of which
thirtyare government funded and provide free education. These universities offer a
widerange of specializations, including graduate programs and post-secondary
diplomaprograms. In 2018, there were 1.8 million students enrolled in university or
college,comparedto approximately 1million in 2011(World Bank Group,2020).

Education among different programs and files are very important for a nation. It is
anessentialtooltoequippeopletoengagelife,onotherwordsforestablishinglifebyjob. This
study compares three universities that offer the same specialization, which isbusiness
administration. The comparison will be conducted across academic
programs(diploma, bachelor's, and master's). This will ensure that the assessment is
fair andbalanced. The universities compared in this study are King Saud University,
KingAbdulazizUniversity, andlmam Muhammad binSaud IslamicUniversity.

KSU's CBA, established in 1982, is a beacon of business education in Saudi
Arabia.Accredited by the prestigious Association to Advance Collegiate Schools of
Business(AACSBInternational), KSU'sCBAstandsasatestamenttoitsunwaveringcommi
tmenttoacademicexcellence.Withadiverserangeofundergraduateandgraduate programs
spanning business administration, accounting, finance, marketing,and management,
KSU's CBA empowers students to excel in a variety of businessdomains.

IMSIU's CBA, established in 1987, has carved a niche as a leading institution
forlslamic business education. Accredited by the Accreditation Council for
CollegiateSchoolsofBusiness(ACBSP),IMSIU'sCBAseamlesslyintegratesislamicvalue
sandprinciples into its business curriculum. Students are equipped with the knowledge
andskills to navigate the intricacies of Islamic finance and other Islamic business
sectors,preparingthem for success in this rapidly growing field.

KAU's CBA, established in 1962, is a cornerstone of business education in
SaudiArabia. Accredited by AACSB International, KAU's CBA offers a
comprehensiverange of undergraduate and graduate programs that foster critical
thinking, innovation,and entrepreneurship among its students. With a strong emphasis
on research
andindustrypartnerships, KAU'sCBApreparesgraduatestomakesignificantcontributionst
otheever-evolving business landscape.

2.Methodology

In this section, we describe the model that is used in the rest of the analysis Using
datafrom od.data.gov.sa of 2020. First, the random sample has 3303 job seekers who
havea degree in Business Administration from only three universities which are
KingAbdulAziz,KingSaud,andimamMuhammad.Additionally,thereasonchoosingthese
universities because they offer the same specialization in the three programsdegree,
and the reason of choosing BA because it is one of the highest demand
majorsinthemarket that helpsus to evaluatetheuniversity outcome. Obviously,
thispaper



examines the three universities outcomes under equal conditions. Second, this
samplecontains both gender men and women in different ages, applying throw
JADARAHprogram which is the government service to help job seekers find a job.
Third, thisstudy determines only three regions that job seekers prefer working at it
because thathelps decision makers to plan and create more job in this region.
Finally,Using SPSSwith descriptive analysis and chi square analyses which are
suitable for our data to gettheright result.

.1.2Definitionsofmodel

In this section we tend to describe the model in details and some shortcut names
haveusedit in tables .

Chi-square:is a statistical test used to examine the differences between
categoricalvariables from a random sample to judge the goodness of fit between
expected andobservedresults.

Years level : refer to graduation years. There are six levels we have used it which
isFiveyearsandless,6-7,8-9,10-11,12-13,14-2.Thisclassificationdependsonwhatdatawe
have on Jadarah. This classification light the issue of the scarcity of job and
toevaluatethe opportunity of universities outcomesto getting job.

Regions: we divide it to three regions which are Riyadh, Makkah, and others.
Regionsthatjob seekers want to work in it.
Educationlevel:refertodegreethatjobseekershold it.
Diplomadegree:whichisfromoneyeartothreeyearsafternighschoolanditsshortcutis(depl
oma).

Bachelor's degree: which is four years total, and its shortcut is

(Bach).MBAdegree: which is master's in businessadministration.

Specialization : refer to Business Administration

.Imam : refer to Imam Muhammad Islamic

university. KinGAbdulAziz: refer to king Abdulaziz

university.KingSaud : refer toking Saud university.

2.2Hypothesis:

HO: there is no relationship between the university and the opportunity to get
job.H1:thereisrelationshipbetweenthe university andthe opportunityto get job.
HO: there is no high job demand cross

regions.H2:thereishigh job demandcross

regions.

HO: there is no relationship between level of education and get a

job.H1:thereisrelationshipbetweenlevel ofeducation and geta job.



3.Analysisesof data
3.1Universityoutcomes
The first analysis uses chi-square to examine whether there is a relationship

betweenthe outcomes of the three universities and the likelihood of obtaining
employment inthemarket. the table 1 shows that.

tablel: !
universitis * yearslevel Crosstabulation
yearslevel
S&less 6-7 8-9 10-11 12-13 14-20 Total

universitis  IMAM Count 2647 35 21 4 0 0 2707
Expected Count 25371 59.9 41.8 279 148 254 2707.0
% within universitis 97.8% 1.3% 0.8% 0.1% 0.0% 0.0% 100.0%
% within yearslevel 85.6% 47.9% 41.2% 11.8% 0.0% 0.0% 82.1%
% of Total 80.2% 11% 0.6% 0.1% 0.0% 0.0% 82.1%

Adjusted Residual 206 -7 -7 -10.7 -6.1 -12.0
KIMGAbdulaziz  Count 32 36 27 25 11 24 435
Expected Count 407.7 9.6 6.7 45 24 4.1 435.0
% within universitis 71.7% 8.3% 6.2% 57% 2.5% 5.5% 100.0%
% within yearsievel 10.1% 49.3% 529% 73.5% 61.1% 77.4% 13.2%
% of Total 9.5% 1.1% 0.8% 0.8% 0.3% 0.7% 13.2%

Adjusted Residual -20.3 9.2 8.5 105 6.0 106
KingSaud Count 133 2 3 3 7 7 157
Expected Count 1471 35 2.4 1.6 9 1.5 157.0
% within universitis 84.7% 1.3% 1.9% 32% 4.5% 4.5% 100.0%
% within yearslevel 4.3% 27% 5.9% 14.7% 38.9% 22.6% 4.8%
% of Total 4.0% 0.1% 0.1% 0.2% 0.2% 0.2% 4.8%

Adjusted Residual -4.8 -8 4 27 6.8 47
Total Count 3092 73 51 34 18 kil 3209
Expected Count 30020 73.0 51.0 340 18.0 o 3289.0
% within universitis 93.7% 22% 15% 1.0% 0.5% 09%  100.0%
% within yearslevel 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
% of Total 93.7% 2.2% 1.5% 1.0% 0.5% 0.9% 100.0%

Thedatainthetableshowsthepercentageofstudentsgraduatedyearineachuniversity

. The universities listed are University: Imam Muhammad (Imam) , King
AbdulazizUniversity (KINGAbdulaziz), and King Saud University (KingSaud). The
year levelslisted(thegraduatedyears)are5andless,6-7,8-9,10-11,12-13,and 14-
20yearssince

graduateduntil2020.

First, the table shows that IMAM in 2020 has the highest percentage of students in
the5 and less year level (85.6%), followed by King Abdulaziz (10%).also , IMAM
andKing Abdulaziz have similar percentages of students the 6-7-year level (49.3%
and47.9% respectively), King Saud has the lowest percentage of students in the 5 and
lessyearlevel (4.3%)and the6—7-yearlevel (2.7%).

Second,itisobviousthatstudentswhograduatedformorethantenyearsareDistributorsbetw
eenKAUandKSA.Formoredetail:Inthe8-9-yearlevel IMAM



andKingAbdulazizhaveAsimilarpercentagesofstudents(41.2%and52%,respectively),
while King Saud has a lower percentage of students (5.9%). In the 10-11-
yearlevel KingAbdulazizhasthehighestpercentageofstudents(73.5%),followedKing
Saud (14.7%) and Imam with lowest percent (11%) . In the 12-13-year level,King
Abdulaziz (61.1%)has the highest percentage of students, (38.9%) followed byking
Saud . as well as, In the 14-20-year level, King Abdulaziz has the
highestpercentageof students (77.4%), followed by KingSaud (22.6%).

table2: ! Chi-Square Tests
Asymptotic
Significance
WValue df (2-sided)
Pearson Chi-Sguare 538.221° 10 =.001
Likelihood Ratio 384,668 10 =001
Linear-by-Linear 351.773 1 =.001
Association
I of Valid Cases 3299

a. B cells (44.4%) have expected countless than 5. The minimum
expected countis B6.

Overall,depending on the chi-square shows statistically significant results that
rejectthe null hypothesis which means there is a relationship between university
outcomesandincreasingopportunitiesofgettingajob.surly,thedatashowsthatmostjobseek
ersinJadarahgraduatedfromlMAMuniversityfollowedbyKingAbdulaziz,whileKingSau
dhas alower percentageof job seekers.

Discussion: Thismaybeduetoseveralfactors,suchasthesizeoftheuniversities,theprograms
offered,andthelocationoftheuniversities.RegardingYunus’sstudy(2003):The extent to
which graduates of Saudi universities suit the needs of the Saudi labormarket The
most important reasons for the lack of private sector requirements
foruniversitygraduates,whichleadstotheunwillingnessofrecruitmentofficialstoappointth
esegraduates,arethegraduates’lackoffamiliaritywiththeEnglishlanguage, their lack of
familiarity with the use of computers, their lack of information,and their lack of
knowledge related to  specialized qualifications, in  addition to
theirlackofthenecessaryprofessionalskills(\Vocationalqualification).Also,thecapacityof
acceptance students in Business Administration in various programs is more
thanMarketneeds.

However, the heist percentage comes from Imam outcomes so they should
reevaluatetheir program. Higher education has a role in increasing the chances of
obtaining a jobfor its graduates, and this is due to three factors: (Mahmoud, 1990 AD)
Increasing thestudent’s cognitive ability, as the educational system works in a way
that leads
toincreasingability Thestudent'scognitiveabilitybeginswiththeabilitytoreadandwriteandr
eachestheleveloflogicalandanalyticalability. Theclimatesurroundingthestudyconditions
leads, at wvarious levels, to development. Personal qualities are related
toproductivity,andamongthequalitiesthathelpproductioninlowerjobsarepunctuality,obe
dience,andrespectforauthority.Asforthequalitiesthathelpproduction,inhigherpositions,

it is self-reliance and decision-making ability. Education is a means
ofselectingthosewhoarefitforwork.Here, theeducationalsystemworksasameansof



|

choicetoidentifythosewhopossesscertainqualitiesthathaveanimpactonproductivity,such
as intelligenceand motivation.

3.2 Levelofeducation

The second analysis, using Chi Square to see the relationship between the level
ofeducationand getting job.
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table3: 1 education * yearslevel Crosstabulation
yearslevel
H&less 6-7 8-9 10-11 12-13 14-20 Total

education deploma Count 108 3] 2 4 0 0 117
Expected Count 108.7 26 1.8 1.2 B 1.1 117.0
% within education 89.7% 5.1% 1.7% 3.4% 0.0% 0.0% 100.0%
% within yearslavel 3.4% 8.2% 3.9% 11.8% 0.0% 0.0% 3.5%
% of Total 32% 0.2% 0.1% 0.1% 0.0% 0.0% 35%

Adjusted Residual -1.8 22 A 26 -8 -1.1
bach Count 2983 67 47 30 17 28 N2
Expected Count 2873.0 702 49.0 327 17.3 298 nT20
% within education 94.0% 2.1% 1.5% 0.9% 0.5% 0.9% 100.0%
% within yearslevel 96.5% 91.8% 92.2% 88.2% 94.4% 90.3% 96.2%
% of Total 90.4% 2.0% 1.4% 0.9% 0.5% 0.8% 96.2%

Adjusted Residual av -2.0 -1.8 -24 -4 -1.7
MBA Count 4 0 2 0 1 3 10
Expected Count 9.4 2 2 A A A 100
% within education 40.0% 0.0% 20.0% 0.0% 10.0% 30.0% 100.0%
% within yearslevel 0.1% 0.0% 3.9% 0.0% 5.6% 9.7% 0.3%
% of Total 0.1% 0.0% 0.1% 0.0% 0.0% 0.1% 0.3%

Adjusted Residual -7.0 -5 4.7 -3 41 95
Total Count 3082 73 a1 34 18 kil 32089
Expected Count 3092.0 730 51.0 34.0 18.0 31.0 3299.0
% within education 93.7% 2.2% 1.5% 1.0% 0.5% 0.9% 100.0%
% within yearslevel 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
% of Total 93.7% 2.2% 1.5% 1.0% 0.5% 0.9% 100.0%

Inthissectionwearefocusingonthelevelofeducation,whicharediplomaorbacheloror
MBA ,whether graduated from Imam or KSA or KAU and which level
mostjobseekershave.First,intable3,atdiplomalevelinBusinessAdministrationrefertoonet
o three years after high school, we have in total 117 jobseekers distributed
amonggraduated years with most of them have five years and less (89%) following by
6-7years with (5%) then 10-11 years (3%). Second , at bachelor's degree in
businessadministration the total is 3172 job seekers who divide it by five graduated
and lesswiththehighestpercentage(94%)followedby6-7yearswith(2%)then8-
9years(1%).Finally, who have MBA in total are only ten jobseekers. Also, who cannot
find a jobforfiveyear orless with MBA arefour (40%) followed by 14-20 with( 30%).

Table4:



Chi-Square Tests

Asymptotic
Significance
YValue df (2-sided)
Pearsaon Chi-Square 145.212° 10 =.001
Likelihood Ratio 41.602 10 =.001
Linear-by-Linear 5120 1 024
Association
M ofYalid Cases 3298

a. 10 cells (55.6%) have expected countless than 5. The
minimum expected countis .05,

Overall,intable3&4,thelevelofeducationplayingaroleoffindingajob.Obviously,most job
seekers have bachelor's degree then following by who have diploma andfinally the
lowest who have MBA degree. Rely on chi square test there is significantresult that
reject the null hypotheses which means there is a relationship betweendegrees and
getting job, however, the result shows that who have a bachelor's degreesuffering
more than other degree in Saudi Arabia. In the chart 1 shows us the majorityofjob
seekers whohavebachelor'sdegreewhethermale orfemale.

3.3 jobseekersovergender

The third analysis, as shown in table 6. In this section we are comparing between
jobseekers depend on gender and universities. In this analysis we use the descriptive
andfrequency.Let begins first with the total of job requesting divide it upon gender
astable 5 shown. the male job seekers are 1826 more than female job seekers with
1477requests. Thedifferenceshaveshownobviously in piechartl.

Frequenc ValidP Cumulative
y Percent  ercent Percent
Valid male 1826 55.3 55.3 55.3
wome 1477 44.7 44.7 100.0
n
Total 3303 100.0 100.0

Table 5 : jobseekersovergender
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picturel: Pie chart showing university data

In table 6, For more details, there is in Imam university 85% male requests which

isequal1569.Whilewomenaround1138with77%.ComparingtoKingAbdulAzizwefind
218 male job seekers with 11% , and 219 women with 14%. Additionally, KingSaud
has 39 job seekers male and 120 women with 8%.Overall, in total male jobseekers are

more than women with 1826 requests favor to male. As well as , obviouslyon chart

1& 2that most job seekers graduated from Imam university whether male

orfemalefollowing by King AbdulAziz University.

universitis

Cumulative
gender Frequency  Percent  Valid Percent Percent
male Valid — IMAM 1569 B5.8 B5.a 858
KINGAbdulaziz 218 11.8 118 978
KingSaud 39 21 21 100.0

Total 1826 100.0 100.0
women  Valid  IMAM 1138 77.0 77.0 77.0
KINGAbdulaziz 214 148 148 918
KingSaud 120 8.1 8.1 100.0

Total 1477 100.0 100.0

Table6: Panel data for Universitis
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chart1:Bargraph showing university data for male

universitis

gender: women
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Chart2:Bargraph showing university data for women

3.4 Regionhighestdemand

The fourth analysis: to demonstrate the most demand requesting job a cross

threeregion:Riyadh,Makkah,andtheotherregionsdependongender.table7showsustheper
centagedepend on descriptiveand frequency analysis.



region

Cumulative
gender Frequency Percent ValidPercent Percent
male Valid others 376 20.6 20.6 20.6
MAKKAH 360 19.7 19.7 40.3
Riyadh 1090 59.7 59.7 100.0
Total 1826 100.0 100.0

women Valid others 583 39.5 39.5 39.5
MAKKAH 189 12.8 12.8 52.3
Riyadh 705 47.7 47.7 100.0
Total 1477 100.0 100.0

Table7: region wise data

Indetails,themalejobseekersfromRiyadhare1090with(59%)comparingtofemalejob

seekers in Riyadh with 705 (47%). Going to Makkah region there is 360 male
jobseekerswith(19%)and189femalejobseekerswith(12%).Also,otherregioninSaudiAra
biais 376male jobseekers with (20%)and 583femalejobseekers with(39%).

region

gender: male

Percent

others

MAKKAH Riyadh

region

chart3:Bar graph showing region wise data for male




region

gender: women

Percent

others MAKKAH Riyadh

region

chart4: : Bar graph showing region wise data for women

The most job request of men comes from Riyadhflowing by Makkah then the
restofregions . moreover, most female job seekers from Riyadh then other region
followingbyMakkah. Overall,thehighest demandjob is in Riyadh region.

3.5 Averageageofjobseekers

Fifth analysis is to illustrate the average age of job seekers depend on gender
andaverageyears ofgraduatedusing descriptiveanalysisin table8.

Descriptive Statistics

N Minimum  Maximum Sum Mean Std. Deviation ~ Variance Skewness
gender Statistic Statistic Statistic Statistic Statistic Statistic Statistic Statistic Std. Errar
male years 1826 1.00 22.00 4866.00 2.6648 1.92786 ENAN 4.650 .057
age 1826 20 a0 54390 29.79 5814 33798 791 057
Valid M (listwise) 1826

women  years 1477 1.00 24.00 4280.00 2.8978 247529 6127 4.242 064
age 1477 20 53 42875 29.10 5588 31.229 1.002 064
Walid N {listwise) 1477

[ Table8: descriptive statistics

Ingeneral theaverageageofbothgendersisthesame. Toexplainmore,themeanageof male
job seekers is twenty-nine old . also, the youngest is twenty and the older isfifty.
Comparing to female job seekers the mean age is twenty-nine , and the youngestis
twenty and older is fifty-three. The average years of graduated for both male
andfemaleis around 2.6and2.8.

3.6 educationovergender

The sixth analysis to see the differences between male and female on education
level.Usingdescriptiveand frequency analysisin table9.



education

Frequenc ValidP Cumulative
gender y Percent ercent Percent
male  Valid diploma 59 3.2 3.2 3.2
batch 1761 96.4 96.4 99.7
MBA 6 3 3 100.0
Total 1826 100.0 100.0

women Valid diploma 58 3.9 3.9 3.9
batch 1415 95.8 95.8 99.7
MBA 4 3 3 100.0
Total 1477 100.0 100.0

| Table9: educational data

For more details, male job seekers who have diploma is 3.2% comparing with
femalewith 3.9% which is almost the same. As well as male job seekers who have
bachelor'sdegree is 96% while female job seekers are 95%. Additionally, male job
seekers whohaveMBA is 0.3% with the same percentageforfemale.

4. Mainfindinganddiscussion:

First finding is there is a relationship between universities outcomes and
increasingopportunitytogetjob.ltisobviouslythatKingSauduniversityoutcomesisthesuita
blefor the market needs and the most companies prefer who graduated from KSU
since ithasthe lowest job seekersrequest in Jadarah.Seepiechart2.

universitis

Eimam
W KINGAbdulaziz
E KingSaud

Picture 2 : Pie chart showing job seeker request among male




That means the universities should evaluate their program's diploma, bachelor's,
andMBA to be more attractive to companies' needs see chart 6. Moreover, in
Haider'sstudy, Opportunities lie in the labor market, whether in the government sector
or theprivate sector. The university's role is to help its students find good work by
beingdistinguished in what it offers them and through its cooperation with universities
andemploymentinstitutions. Theuniversitymustturnintoalaboratorythatexperiencesthela
bor market and trains the graduate on the requirements of the labor market before
hetakes a single step in the bank, the office, the workshop, or the hospital. All the
abovecan be summed up by a simple principle, which is that the graduate’s strength
andemployabilitystemfromtheuniversity’sacademiclevelanditscloserelationshipwithth

elabor market (Haider,2001 AD).

The second main finding is that the Riyadh region should create more jobs to
followthe job demand which is less than the job supply.Discussion: Riyadh region has
theheistjobdemandthatmeansfindingjobinRiyadhischallenging. Thestudy(Al-
Harbi,2016) showed the causes of unemployment in the Kingdom of Saudi Arabia,
itscharacteristics, and its effects from the point of view of the unemployed (men
andwomen) in the city of Riyadh. The results showed that the most important causes
ofunemploymentinSaudisocietyfromthepointofviewoftheunemployedinthecityofRiyad
h are arranged asfollows: The lack of sufficient job opportunities and therequirement
of experience that young people do not have The study clarified some ofthe
consequences of unemployment from the point of view of the unemployed, wherethe
lack of a sense of self-independence comes first among the consequences
ofunemployment,delinquency of afamily member,and poverty.
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Chart5:Bar graph showing region wise data




AstudybyAlbakershowedthatTheGeneralStatisticsAuthority(MinistryofPlanning)
conducted population censuses for the years 1413 AH-1992 AD, whichsupplied data
for the study and validated its findings. The unemployment rate hasnoticeably
increased, with the peripheral districts experiencing a greater increase
thanthecentralareas. Theworkforce'seducationalattainmentistheprimaryvariable,asthere
gression results also verify. As the study showed, it makes a substantial
contributiontotheexplanationoftheunemploymentsituationintheKingdom'sprovinces.In
certainadministrative regions, there is a clear correlation between the rate of
unemploymentandtheincidenceofcriminalactivity(Albaker,2004).However,dependingo
nourdatathat highlighting a tremendous change that has occurred over the past years.
Instead ofsmall cities being the ones suffering from a lack of job opportunities, we
find here thatthe study proves that due to immigration to Riyadh, Riyadh has become
the highest indemandforemployment thereseechart 5.

Anotherimportantfindingthatmostjobseekerswhoarebetweentwentytothirtywhichis the
risky ages see bar 1 and chart 6. there are few job seekers older than thirty,however
the reason they quite job or change. Also, regarding to al Harbi study, theresults of the
field study also showed the presence of a percentage of unemployedpeople aged 30
years and over, and these may be employees or workers who havepreviously worked
and been exposed to be relieved of their business, or they seek
tochangetheirbusinessandobtainabetterbusiness.Ingeneral,
wenoticethatunemploymentintheKingdomisyouthunemployment.thedangerofyouthune
mploymentliesinthefactthattheyouthgroupismorepreparedforpolitical

,criminal and violence. Due to their young age and limited living experience, and
theextreme frustration generated by the state of unemployment, which shocks all
theambitions of young people, youth unemployment is in fact not only The
Kingdom'sproblemis a problem formany countries(Alharbi, 2016).
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Graph 1 : Bar graph showing age distribution
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Chart6:Bar graph showing educational data

Finally, our analysis finds that most job seekers who graduated in five years or
lesshave a bachelor's degree see chart 6 &7. Of course, is not clear whether they ever
gotthejobornot,butingeneralthisperiod,aftergraduation,isverysensitive.RegardstoAlBak
er'sstudy,theunemployedareindebtforaperiodrangingfromoneyeartolessthanthreeyearsa
ndfromfiveyearsormore. Thehighestpercentagesarefiveyearandless,andthislongperiodw
ithoutworkresultsinseriouseffectsthataffectthestructureof society, especially those
related to the security, economic, social, and psychologicaleffects on individuals and
institutions of society. "Unemployment leads to a decline inthe bonds that people hold
towards the official institutions, systems, and social valuesprevailing in society
(Albaker,2004).Also, this result light up that companies
maypreferDiplomaandMBAholdersratherthanbachelor'sdegreeinbusinessadministratio
n.
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Chart7: Bar graph showing years level




Relationship Map
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Conclusionandlimitation

Thisstudyaimstoinvestigatetheimpactofuniversityoutcomes,region,andeducationlevel

to increasing job opportunity. Depending on the data from JADARAH we findthat
Imam University students are suffering to find a job. Additionally, the Riyadhregion
has a problem by offering jobs equal the demand. Also,male job seekers aremore than
female job seeker, see Relationship Map 1. This paper highlighting that
theheistpercentageofjobseekersareholdingbachelor'sdegreeinbusinessadministration.

Thelimitation,thisdataiscollecteditfrom2020whichperhapsaffectedbycovid-19.There is
another way to request and search job than JADARAH so that maybe affectstheresult.
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