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Reviewer's comment

Author’s comment (if agreed with reviewer, correct
the manuscript and highlight that part in the
manuscript. It is mandatory that authors should write
his/her feedback here)

Compulsory REVISION comments

1.

Is the manuscript important for scientific community?
(Please write few sentences on this manuscript)

Is the title of the article suitable?
(If not please suggest an alternative title)

Is the abstract of the article comprehensive?
Are subsections and structure of the manuscript appropriate?
Do you think the manuscript is scientifically correct?

Are the references sufficient and recent? If you have suggestion of
additional references, please mention in the review form.

(Apart from above mentioned 6 points, reviewers are free to provide

additional suggestions/comments)

Yes , it will be, as there are a lot of future prospectus for research in this and allied areas.
Employees are and going to be the back-bone of any industry in existence as well as in
future times to come. Hence sustainability of human resource in terms of capacity building
and enrichment of their personal and professional lives is the need of the hour.

Yes it is.
Yes
Yes, it is.

Yes,they are.

Some revisions and corrections are supposed to be made which are quite evident mistakes made
by the author while writing the research paper. Mistakes are generally grammatical and related to
formation of sentences as well as some typographical errors overlooked by the author.

Minor REVISION comments

1.

Is language/English quality of the article suitable for scholarly
communications?

Yes.

Optional/General comments

Some suggestions are evident for correction of errors grammatically as well as for the correctness
of the findings and suggestions.

Page no 4;Employee Performance: Output is an indicator of measuring performance of an
employee and in determining the efforts taken to achieve something.

Page no 9: Conclusion: a) and d) are repeated, d) should mention work-life balance, also b) is
repeated.

Advice: Typographical errors are present in clause a)

C) Companies must implement and improve programs that can help employees maintain balance
between work-life and personal life.
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