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Compulsory REVISION comments 
 
1. Is the manuscript important for scientific community? 
      (Please write few sentences on this manuscript) 
 
2. Is the title of the article suitable? 

(If not please suggest an alternative title) 
 

3. Is the abstract of the article comprehensive? 
 
4. Are subsections and structure of the manuscript appropriate? 
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The quality of this article can be enhanced if the author can do the following amendment: 
1. The title should be simplified as “The relationship between employer branding and e-

recruitment and job application intention”  
2. Provide sample items for study variables.  
3. Provide a detail explanation of the sampling method & how the sampling was executed.  
4. A section on discussion can be embedded in the Section 5. Conclusion  
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