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1. Is the manuscript important for scientific community?
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Even though research on the relationship between the variables are common, this article
can still contribute to the related body of knowledge.
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Yes
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1. The title should be simplified as “The relationship between employer branding and e-
recruitment and job application intention”
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3. Provide a detail explanation of the sampling method & how the sampling was executed.
4. A section on discussion can be embedded in the Section 5. Conclusion
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