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Compulsory REVISION comments 
 
1. Is the manuscript important for scientific community? 
      (Please write few sentences on this manuscript) 
 
2. Is the title of the article suitable? 

(If not please suggest an alternative title) 
 

3. Is the abstract of the article comprehensive? 
 
4. Are subsections and structure of the manuscript appropriate? 

 
5. Do you think the manuscript is scientifically correct? 

 
6. Are the references sufficient and recent? If you have suggestion of 

additional references, please mention in the review form. 
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It suggests that mismatches between job titles, responsibilities, and compensation can lead to a 
waste of resources and negatively impact performance. However, it also acknowledges that in 
reality, job titles often do not reflect their content, and individuals may not work in positions 
corresponding to their specializations. 
 
 
 
This research article provides valuable insights into the importance of aligning job roles and titles 
within organizations. It sheds light on the negative consequences of a mismatch and offers 
recommendations to address issues of inefficiency, waste, and corruption in human resource 
management. 
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