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PART  1: Review Comments 
 
 Reviewer’s comment Author’s comment (if agreed with reviewer, correct the 

manuscript and highlight that part in the manuscript. It is 
mandatory that authors should write his/her feedback here) 

Compulsory REVISION comments 
 

, 
The writer has used average English, he /she must read the manuscript again for correction of spelling and grammar. 
1.Spelling mistakes-Transfomasional /Transformational at different pages 

 
2. Grammatical error 

 
 

 
At some places conjunction/preposition is needed, right use of words must be there- like in above example it should be -
indicates and not indicator 
At some place’s words are redundant-Please use tools like Grammarly for improving manuscript quality 

 

 
3. Proper terminology must be used- for example Likerts Scale is the appropriate way to write to  mention  that the instrument 
is using particular scaling techniques 
4. Referencing needs complete modification, it is totally inconsistent with the required referencing style, please follow author 
guidelines in the  website Submissions | Asian Journal of Economics, Business and Accounting (journalajeba.com) 
5. References cited are relevant (However I can see that only 9 references out of 30 are recent 4-5 years old. It will be great if 
more such recent references are added. 

 
6. It will be great if in addition to this the author presents data in the form of pie charts/bar graph etc. for clarity. It is sufficient 
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if we write males with a frequency of 1.4%(We should avoid redundancy) 
7. Add some more relevant literature to justify your research objective , why do you feel this topic is significant 
7.AMOS SEM is done properly, the author can increase the size of model to create better visibility of terms/dimensions as the 
labels are spread outside the boxes. 
8.Research methodology is proper, avoid redundancy of words 
9. Please give specific suggestions it should not be general for example- Change the core values is very general statement-
mention how the organization can build the culture by various steps or measures 

Minor REVISION comments 
 

 
(compulsory revision of manuscript in terms of grammar, spellings and references) 

 

Optional/General comments 
 

 
Research is original  
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Reviewer’s comment Author’s comment (if agreed with reviewer, correct the manuscript and highlight 

that part in the manuscript. It is mandatory that authors should write his/her 
feedback here) 

Are there ethical issues in this manuscript?  
 

(If yes, Kindly please write down the ethical issues here in details) 
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