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Reviewer's comment

Author's comment (if agreed with reviewer, correct the
manuscript and highlight that part in the manuscript. It is
mandatory that authors should write his/her feedback here)

CompulsoryREVIEW comments

Theme: Originally cut within the educational labor field of local schools.
Summary: The objective of the investigation is conducive to the labor educational theme, the methodology and

the methods used are well determined; The conclusions show a clear contribution in this aspect.

Keywords: The UNESCO thesaurus is a universal glossary that is recommended for use in this type of work;

locate the article, within the areas of universal knowledge.
Private education — Work — society... It is recommended that they be between 3 to 5 words.

Introduction: The background of the problem shows that this study can generate important contributions to
educators and those who opt for contracting private services. The problem is justified with adequate literature. It

shows a very interesting previous work.

Materials and methods: It is necessary to contextualize on the basis of the research, places, people, selection...
the mixed experimental design is propitious; the selected population would be better understood, with the

suggestion given in this section. The method used for reading results is relevant.

Results and Discussion: It is not necessary to mention the objective of the investigation at every moment. The
results show the recruitment process of teachers for the private education sector; it is necessary the experience
and the form of presentation; In addition, the women's team has a plus in its hiring. Not all the results
demonstrate comparisons with previous studies, this makes it clear that it may be an original study. However, it is
necessary to indicate the possible lines of investigation based on the results; It is necessary to mention the

existing difficulties in the investigation, if any.

Conclusions.The conclusion responds to the objective of the investigation.

Bibliographic references: Apparently the references in the specific labor field do not present major
contributions; however, the writing can be enriched with general literature on education, work, laws, stereotypes,
gender... It is recommended that they be at least between 30 - 50. However, the requirement of the Magazine

should be considered.

MinorREVIEW comments

THE ARTICLE PRESENTS IMPORTANT CONTRIBUTIONS TO THE EDUCATIONAL LABOR SYSTEM. ITS
PUBLICATION IS SUGGESTED PROVIDED THAT THE SUGGESTIONS GIVEN ARE TAKEN INTO
ACCOUNT.

Optional/Generalcomments
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